























Experience (continved)

It is these characteristics, a belief in
the effectiveness of change, a desire
for social justice, and the recognition
that to achieve these the public needs
experiential experiences with diverse
populations, that guide Ferguson'’s
professional and personal lives.

“People aren't just what they look
like," she says. “They're a whole lot of
experiences and exposures.”

Within her own family she has
relatives from a variety of ethnic and
racial groups including Caucasians,
Asians, and African Americans.

“| feel like my life and work aren’t
separated,” she says.“My vision of how
to achieve diversity and inclusion is to
have that kind of boundary-less circle
of varied interests, experiences, people,
and resources.

“l didn’t construct my life to be a
model, but | can use it as a model to
show people what a diverse society can
be," she says. “Sometimes it’s hard to
envision what you don't have. If you see
somebody else who has that or does
that, it makes it seem possible.”

Ferguson sees bringing this vision to
ISU.

“For many students the campus
environment is more diverse than
the one they grew up in,” she says.
“They have to learn how to leverage
their connection with people and
relationship building and gain
experiences through the rich resources
you have in the campus community.”

Previous activities in diversity at
Indiana State have included a variety
of multicultural cultural and social
events by student organizations,
speakers from a variety of countries
with a wide range of political, social,
and religious beliefs, and campus-wide
events recognizing national diversity
and minority groups. With the creation
of the new Diversity Office and the
hiring of a diversity officer it is hoped
these programs will continue and
expand. While the exact role of the new
Diversity Office and its diversity officer
are still being defined, Ferguson plans
to bring her personal and professional
experiences with diverse peoples to the
role along with a willingness and desire
to risk making changes.






